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Abstract  

 

The research offers an analysis of how ‘top-down’1 policy and its nature are limiting the 

advancement of gender equality and specific feminist agendas in Israel. It finds how the nation 

has made advancements towards women’s participation in education, public space, minority 

rights, and other areas of society. However, in the last two decades limited progress has been 

made on women’s mainstreaming to positions of authority, particularly so in the dominant 

Israeli institutions of the military, religion and politics. This is now exacerbated by a public 

which is becoming more nationalistic and right-wing, with causes like feminism recognised 

negatively for their typical alignment with leftist agendas. There is therefore potential for a J 

curve, indicative already in instances of separation and misogyny in transportation, university 

courses, and worryingly, the Knesset. The feminist movement, now bolstered when responding 

to instances of sexual violence, must be allowed the capacities and freedoms to continue 

paramount representation-based initiatives. Women’s organisations must be better resourced 

and empowered to ensure a movement forward on gender equality, and not a return to the 

repression of women’s rights some in Israel would prefer.  

 

 

 

 

 

 

 

  

 
1 As from Oxford languages, ‘Denoting a system of government or management in which actions and policies 

are initiated in the highest level; hierarchical’.  
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Chapter One 

Introduction 

‘The situation is still one where in our world, the neutral is male. If there is no active 

promotion of women, the result means going backward’.3 

 

The literature on the Israeli-Palestinian conflict is immense. It reflects a topic often hamstrung 

by emotion, radicalised perspective and indifference. The conflict has become a generational 

war, one signifying failure by the global community, state, and people to find a solution. There 

exists already a large body of work on Israel-Palestine as a region at warfare.4 This study 

instead looks internally to the role of feminism in Israel, recognising the difficult contextual 

environment at play.  

 

Women internationally are fighting for gender equality. It is a movement which builds on the 

1979 Convention on the Elimination of All Forms of Discrimination against Women 

(CEDAW), the 1995 Beijing Conference on Women, and the Commission on the Status of 

Women (CSW) – the principal intergovernmental body dedicated to promoting the 

empowerment of women.5 Although global political representation has doubled since 1995, 

women continue to hold just one in four parliamentary seats6 and improved education has done 

little to shift entrenched cultural stereotypes where women undertake a disproportionate share 

 
3 ‘Are Women Being Pushed out of Israeli Politics?’, Israel Hayom. Accessed 12th August 2020. 

https://www.israelhayom.com/2020/02/12/are-women-being-pushed-out-of-israeli-politics/. 
4 See writers such as Ari Shavit, Edward Said and Theodor Herzl. 
5 ‘Gender Equality’, United Nations. Accessed 10th July 2020. https://www.un.org/en/sections/issues-

depth/gender-equality/. 
6 ‘Visualising the data: Women’s Representation in Society’, UN Women. Accessed 8th July 2020. 

https://www.unwomen.org/en/digital-. 
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of unpaid and domestic labour.7 Moreover, just 7% of the Fortune 500 CEOs are women.8 

There is clearly a long way to go until gender equality in representation across the international 

sphere is achieved, so much so that Secretary-General for the United Nations (UN) Antonio 

Guterres has deemed it one of the greatest challenges the world faces.9  

 

As put by the UN, ‘gender equality, besides being a fundamental human right, is essential to 

achieve peaceful societies’.10 Recent quantitative research highlights the interconnectedness of 

gender equality in society and the broader peace and stability of states.11 It is therefore 

important to study those nations engaged in conflict and whether they fight for women’s rights 

in society. This research is not concerned with the intersectionality of feminism and conflict; 

however, it is informed by the contextual situation at play for Israelis, and how ongoing 

regional insecurity has limited the feminist movement. This is particularly pertinent when 

understanding previous momentum for women’s rights since the breakdown of the Oslo 

process and introduction of Resolution 1325 in how they leveraged an era of hope for increased 

access and representation.12 

 

This study, while touching on ideals of labour rights, equal pay and sexual violence, focuses 

instead on the umbrella issue of ‘equal representation’. This implies the fair and comparable 

representation of women through their placement on roles of equal authority and decision-

 
7 ‘Visualising the data: Women’s Representation in Society’, UN Women.  
8 ‘Visualising data’, UN Women. 
9 ‘Gender Equality’, United Nations. 
10 ‘Gender Equality’, UN. 
11 Marie O’Reilly, Andrea O’Suilleabhain and Thania Paffenholz, Reimagining Peacemaking: Women’s Roles 

in Peace Processes. (New York: International Peace Institute, 2015): 6.; Valerie Hudson, Bonnie Ballif-

Spanvill, Mary Caprioli and Chad Emmett, Sex and World Peace. (New York: Columbia University Press, 

2012). See also on gender equality - Caprioli, ‘Primed for Violence’ (2005); Melander, ‘Gender Equality and 

Intrastate Armed Conflict’ (2005). 
12 Sarai Aharoni, ‘Diplomacy as Crisis: An Institutional Analysis of Gender and the Failure to Negotiate Peace 

in Israel’. In Gendering Diplomacy and International Negotiation, edited by Karin Aggestam and Ann Towns, 

(Cham: Springer International Publishing, 2018): 193-211. 
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making across society, to that of their male counterpart.13 The small remit of this definition of 

gender is extrapolated upon in Chapter Two.  

 

The largest instances of public protest under feminist ideals in Israel today have aligned with 

international rights movements, namely sexual and gender-based violence (SGBV), with the 

global #MeToo campaign. In 2018, as in America, a wave of Israeli women spoke out about 

abuse against high-profile Israeli men.14 Hadass Ben Eliyahu explained this further in 

interview, noting that the mainstream is less committed than activist organisations to 

representation, with a focus now on violence against women and the occupation.15 Such case 

studies are not representation focused, and so not extrapolated in detail by the results of this 

study.  

 

Research is informed by feminist theory, particularly that which engages with agency and 

individualism while recognising the ways women are limited in patriarchal power structures. 

This contemporary understanding of gender and culture as fluid concepts16 differentiates itself 

from the types of feminism witnessed in Israel pre-2000. Academics in the field tend to focus 

up until 2010 at the latest, covering in detail the era from 1970 which aligns with the rise of 

the feminist movement internationally.17 Research is therefore pertinent for its contemporary 

evaluations. 

 

 
13 Blanca Ruiz and Ruth Rubio-Marin, ‘The gender of representation: on democracy, equality and parity’. 

Oxford University Press and New York University School of Law 6, no. 2 (2008): 289. 
14 ‘A year since #MeToo: Just the Beginning’, The Jerusalem Post. Accessed July 14th 2020. 

https://www.jpost.com/israel-news/a-year-since-metoo-just-the-beginning-569789. 
15 Hadass Ben Eliyahu. Interviewed by Amelia McNair. Whereby Interview. London, 27th July 2020. 
16 Sophie Richter-Devroe, ‘Gender, Culture, and Conflict Resolution in Palestine’. Journal of Middle East 

Women’s Studies 4, no. 2 (2008): 52. 
17 Ruth Halperin-Kaddar and Yaacov Yadgar, ‘Between Universal Feminism and Particular Nationalism: 

Politics, Religion and Gender (in)Equality in Israel’. Third World Quarterly 31, no. 6 (2010): 905–20.; Naomi 

Chazan, ‘Israeli Women and Peace Activism’. In Calling the Equality Bluff: Women in Israel, edited by 

Swirsky, and Safir. (New York: Columbia University Press, 1991). 
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Feminism by nature exists as a bottom up approach, due to the structural elements it criticises.18 

This study analyses the grassroots organisational feminist movement and the three institutional 

components which most effect it of politics, religion and the military.19 Chapter Two 

recognises the economic and social elements of feminist theory broadly, before studying 

feminism’s historic rise in Israel and how international mandates have affected this. The study 

then analyses contemporary feminism relying on the small field of academics which have 

written on the subject.20  

 

Regarding the feminist movement today specifically, ‘the core agenda remains representation, 

obviously’.21 Notably, feminism and representation, or ‘gender equality’ are completely 

intertwined and deserve adequate research attention. Early academic works on this movement 

in Israel tended to be Ashkenazi dominant, without recognising the various groups flourishing 

from it – Haredi, Mizrahi, Bedouin, Palestinian22. Each of these take varied stances on the 

contextual elements at play in Israel. They are highlighted in the mandates of many 

organisations in this study. Minority rights as they pertain to the breakdown of women in Israeli 

society is not the focus of research, however. Future studies would do well to address these 

specific areas with the detail that comes from a localised undertaking.   

 

 
18 Gillian Youngs, ‘Feminist International Relations: A Contradiction in Terms? Or: Why Women and Gender 

Are Essential to Understanding the World ‘We’ Live in’. International Affairs 80, no. 1 (2004): 75–87.  
19 ‘A Multi-Pronged Approach to Gender Equality in Israel’, The Wilson Center. Accessed 6th July 2020. 

https://www.wilsoncenter.org/blog-post/multi-pronged-approach-gender-equality-israel. 
20 Halperin-Kaddar and Yadgar, ‘Between Universal Feminism’, 2010; Hanna Herzog. ‘From Gender to 

Genders: Feminists Read Women’s Locations in Israeli Society’. Israel Studies Forum 20, no. 2 (2005): 69–94. 
21 Alice Shalvi. Interviewed by Amelia McNair. Skype Interview. London, 10th August 2020. 
22 See Chapter Two for full definitions of these Israeli groups.  
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This work offers initial thoughts on how the movement for gender equality as the core mandate 

of feminism is impacted by and within the military23, religious24, and political25 spheres. These 

are chosen for their very direct impact on Israeli societal makeup and culture.26 It proposes 

little change made to these institutions since 2000. Women are in some instances better 

included, however the mainstreaming of them into positions of decision-making and authority 

is negligible. 

 

The feminist movement as an activity is analysed through the theoretical concept of social 

movement theory (SMT). This informs the significance and changing impact of the field in 

Israel. It allows suggested conclusions on the retracted role feminism plays in the state. This is 

supported by interviews with some of the most renowned feminist activists, content analysis 

of grant making in Israeli organisations, and existing data. 

 

Aims and Objectives  

The study offers an analysis of the contemporary feminist movement in Israel and the 

institutional limits the grassroots face in mandating for gender equality through representation. 

It is unique for its mixed methods research on current day women’s organisations, as congruent 

within feminist literature and underpinned by the principles of social movement theory.27 

Through interviews with some of the most notable Israeli feminists of the last two decades, the 

 
23 See Enloe, Does Khaki Become You?; Cockburn, From Where We Stand; Sasson-Levy, Orna. ‘Feminism and 

Military Gender Practices: Israeli Women Soldiers in ‘Masculine’ Roles’. Sociological Inquiry 73, no. 3 (2003): 

440–65.  
24 See Nira Yuval-Davis, ‘The Jewish Collectivity’ 60-93 In Khamsin (Women in the Middle East). (London: 

Zed Books, 1987). 
25 See Assaf Shapira, Ofer Kenig, Chen Friedberg and Reut Itzkovitch-Malka, ‘Women in Israeli Politics’. The 

Israel Democracy Institute, (2016): 1-198. 
26 Amanda Jacoby, Women in Zones of Conflict, Power and Resistance in Israel. (Quebec: McGill-Queen’s 

University Press, 2005). 
27 Smadar Lavie, ‘Mizrahi Feminism and the Question of Palestine’. Journal of Middle East Women’s Studies, 7 

no. 2 (2011): 56–88.; Jacoby, Women in Zones of Conflict.; Cynthia Enloe. Does Khaki Become You? The 

Militarisation of Women’s Lives. (Great Britain: Pluto Press, 1988).; Cynthia Cockburn, From Where We Stand. 

War, Women’s Activism & Feminist Analysis. (New York: Palgrave Macmillan, 2007). 
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study contributes to current literature for its holistic depiction of the issues women face in the 

mandate for gender equality.  

 

Unlike many studies which choose a narrow and in-depth focus28, this research aims to 

highlight the interconnectedness of grassroots movements and the contemporary dynamics for 

gender equality as the core mandate of feminism, at the institutional level. It utilises an 

international lens and political science focus, allowing both careful analysis of the case study, 

but also how it may be useful for other nations with a similar shared experience. It does not 

seek to make conclusions on the international feminist agenda, but to offer an instance of its 

activity and the significant issues faced in an extreme state approach such as Israel, as well as 

what trajectory could be plausible in future. 

 

 

 

 

 

 

 

 

 

 

 

 
28 Lavie, ‘Mizrahi Feminism’; Jacoby, Women in Zones of Conflict; Enloe, Does Khaki Become You?; 

Cockburn, From Where We Stand.; Sasson-Levy, ‘Feminism and Military Gender Practices’.  
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Chapter Two 

Literature Review 

This work begins with a historical underpinning of both feminism as an international theory 

and of Israel as a case study. Fundamental events include the collapse of the Oslo Peace 

Accords, agreed and signed between 1993-1995 by then Israeli Prime Minister Yitzhak Rabin 

and Palestinian Liberation Organisation (PLO) Chairman Yasser Arafat. The potential 

agreement symbolised an era of hope and the potential for negotiation to peace, receiving 

significant backing from America and the international community. Unfortunately, the 

concluding stages of permanent agreement broke down in 2000 at Camp David, with the al-

Aqsa Intifada (Second Intifada) shortly following.  

 

Additionally relevant to this study is the unanimous passing of Resolution 1325 (2000) by the 

UN Security Council on Women, Peace and Security (WPS). It is paramount when examining 

international relations-oriented and specifically liberal feminist theory. Resolution 1325 is 

generally accepted by activists and scholarship as the founding document for women’s 

inclusion in the peace and security agenda29 and the first time the disproportionate effect of 

conflict on women was addressed. It additionally argued for the increased participation and 

representation of women at all levels of decision-making. 

 

A myriad of definitions for gender exist, dependent on the theoretical framework and complex 

societal context discussed.30 This work applies one that recognises the implications on Israeli 

feminism, a potential limitation as it regards gender as binary so as to study women as one 

category of society. Gender discerns itself thereby as ‘a constitutive element of social 

 
29 Paul Kirby and Laura Shepherd, ‘The Futures Past of the Women, Peace and Security Agenda’. International 

Affairs 92, no. 2 (2016): 373. 
30 Herzog, ‘From Gender to Genders’, 70. 
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relationships based on perceived differences between the sexes’31, and ‘as a primary way of 

signifying relationships of power’.32 In keeping with feminist scholarship, I argue that 

assumptions of women as characteristically nurturing, caring or peaceful are socially 

constructed33 and therefore unreliable. They work instead as justification for the exclusion of 

women from elements of society deemed misaligned. This study is agreeable with Sharoni’s 

contention that gender shapes identities and prevailing interpretations of the Israeli-Palestinian 

conflict34, and Plonski’s belief that in this context gender operates as a social construct.35  

 

Economic and political theory has been expanded by feminist international relations to 

‘examine the masculinist framing of… associated institutions, including notably the state’.36 

Gillian Youngs notes how this highlights three major phenomena; that markets are in theory 

and practice gendered by masculine assumptions and structures, that the usage of male-

dominated terms for such structures ignores the realities and contributions of the female 

experience, and that the lack of attention to gendered distinctions obscures interrelated 

constructions of male/female identities and societal roles.37  

 

Such ‘ontological revisionism’ is evidenced by feminist pioneer Cynthia Enloe, going beyond 

the simple realities of society to uncover how power structures are differentiated. It is important 

to recognise what here is characterised as masculine, and how it subjugates women from equal 

participation from the public sphere. In its most radical, John Hoffman explains how 

 
31 Joan Wallach Scott, Gender and the Politics of History. (New York: Columbia University Press, 1988). 
32 Amanda Jacoby, ‘Gender Relations and National Security in Israel’. In Redefining Security in the Middle 

East, edited by Tami Amanda Jacoby and Brent Sasley. (Manchester University Press, 2018): 86. 
33 Joyce Kaufman and Kristen Williams, Women at War, Women Building Peace. Challenging Gender Norms. 

(Colorado: Kumarian Press, 2013): 7. 
34 Simona Sharoni, ‘Gendered Identities in Conflict: The Israeli-Palestinian Case and Beyond’. Women’s Studies 

Quarterly 23, no. 3/4 (1995): 118. 
35 Sharri Plonski, ‘Developing Agency through Peacebuilding in the Midst of Intractable Conflict: The Case of 

Israel and Palestine’. Compare: A Journal of Comparative and International Education 35, no. 4 (2005): 401. 
36 Youngs, ‘Feminist International Relations’, 76. 
37 Youngs, ‘Feminist IR’, 76. 
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‘empirically, states are (mostly) run by men, defended by men and advance the interests of 

men’.38 He writes on the association of states with traditionally masculine elements, being 

monolithic, hierarchical and violent beings. Feminism is therefore fundamental in recognising 

the existence of patriarchal power structures, and how the agency of women is impeded.  

 

As well as the political, female under-representation also affects economic structures. As Derek 

Wall et al. wrote, ‘while economics claims to be objective, it is not; that while it claims to be 

gender neutral, it has a male bias, and that economic systems, both market-based and non-

market, tend to exploit women’.39 Proponents such as Amartya Sen advocate for increased 

participation of women and allowance of their autonomy with inclusive social policies. His 

essay ‘100 Million Women are Missing’ argues women are being excluded from their very 

existence through a range of ‘wars’; infanticide, gender-selective abortion, and suffering 

through sexist cultural traditions and their undervalued position in family units.40  

 

In the instance of Israel, there remains discrepancy in the participation rates of women to the 

national workforce. Family, care, and domestic responsibilities remain unequally shared, with 

men averaging nine hours more per week in employment, skewing the time spent on unpaid 

domestic labour.41 Additionally, a majority of women occupy low-level positions as; ‘water 

carriers and wood choppers’.42 In terms of the gender wage gap, Israel is ranked as one of the 

four worst in the Organisation for Economic Cooperation and Development (OECD). Monthly 

 
38 John Hoffman, Gender and Sovereignty. (London: Palgrave Macmillan UK, 2001): 6. 
39 Derek Wall, David Bollier and Nandor Tanczos. ‘Women of the World Unite: Feminist Economics’. In 

Economics After Capitalism, 129–40. (A Guide to the Ruins and a Road to the Future. Pluto Press, 2015): 129. 
40 Amartya Sen, More Than 100 Million Women Are Missing. (The New York Review of Books, 1990). 
41 ‘Mind the Gap – Promoting a Feminist Workforce in Israel’, The IWN. Accessed 13th September 2020. 

https://iwn.org.il/english/mind-the-gap/. 
42 Michal Gera-Margaliot. Interviewed by Amelia McNair. Zoom Interview. London, 2nd September 2020. 
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average salaries diverge between men and women at an average of 22%. Worryingly, this gap 

has witnessed an upwards trend since 2011.  

 

The Israeli Feminist Past 

Early accounts of the women’s movement in Israel demonstrate an increasing presence in the 

socio-political sphere, recognised by the international media since the first Palestinian uprising 

(First Intifada) of 1987. It was not until the Oslo process, however, that Israeli women 

transcended such political ties, mobilising for gender equality in/and for peace, while relying 

heavily on long-term recruits of committed volunteers. This dedicated shift from government 

dependence for the advancement of gender equality to efforts of ‘doing daily battle’43 – as 

coined by Moroccan sociologist Fatima Mernissi – explains how by 1997, nearly 200 women’s 

organisations existed, with memberships between 400-700.44 Such focused, micro-level 

activism is contended by Patricia Woods as having transformed Israeli society on gender, 

despite choosing ‘relative obscurity’45 from the national level. Woods’ analysis cites incidences 

of positive change, particularly structurally on elements of labour, rape, and violence against 

women.46 It lacks, however, comment on how the institutional level has limited possibilities 

for more significant achievement in the feminist agenda.  

 

The leadership of the Israeli women’s movement pre-Oslo often referenced feminist thinkers 

like Sandra Harding and Nancy Hartsock – both academic contributors to standpoint theory. It 

proposes that women specifically occupy a social location, which results in a unique view of 

 
43Mernissi, Doing Daily Battle, 1989.  
44 Patricia Woods, ‘The Women’s Movement: Mobilization and the State’. In Contemporary Israel, Edited by 

Frederick Greenspahn, Pg. 105–28. (New Insights and Scholarship. NYU Press, 2016): 110. 
45 Woods, The Women’s Movement: Mobilization and the State, 113. 
46 Woods, The Women’s Movement, 113. 
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social phenomena.47 In doing so, women are associated on this simple commonality of being 

women, and so should in theory, ally on feminist objectives. This global sisterhood is an 

idealistic notion, one debunked by the resulting breakdown of joint initiatives for peace by 

Israeli and Palestinian women of the occupied territories post-2000. It is moreover now deemed 

as practically elitist, affiliating the lived experiences of white, elite Ashkenazi women with that 

of repeatedly marginalised Mizrachi and Arab women.  

 

Emerging in the 1990s and reflecting a general shift in feminist thinking to intersectionality, 

identity-as-difference focuses on the personal features that make women individuals. ‘It rejects 

a one-dimensional approach and demands that trans-inclusion, sexuality, class, ethnicity and 

ability/impairment be addressed’.48 Fundamentally, this study recognises the institutional and 

traditionally male-dominated structures which operate against the feminist agenda, while 

contending that women operate as individuals within, and radicalised against such frameworks. 

Arguments for their collectivisation on the principle of gender risk othering women from both 

inclusion and change at positions of power, and of uniting them on collective ideologies to 

which they may not agree. The study therefore aligns with a postmodern account of identity-

as-difference49 while recognising the societal structures that undermine women’s equal 

standing.  

 

International Mandates as They Relate to Israel and Feminism  

In order to holistically understand the Israeli feminist movement, it is important to reflect on 

the broader region of conflict and instability that is Israel-Palestine and the international 

 
47 Helen Longino. ‘Feminist Standpoint Theory and the Problems of Knowledge’. Edited by Dorothy Smith, Liz 

Stanley, Susan Hekman, and Sandra Harding, Signs 19, no. 1 (1993): 201. 
48 Wall, Bollier and Tanczos, ‘Women of the World Unite', 129. 
49 Woods, The Women’s Movement, 119. 
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women’s mandates operating alongside this. Resolution 1325 offers a radical reconfiguration 

of the gendered power dynamics characterising state structures. It raises concerns of both 

gender participation and mainstreaming, a strategy of integrating a ‘gender perspective into the 

preparation, design, implementation monitoring and evaluation of policies’.50 It offers an ideal 

that ‘it is not about counting women, but making women count’.51 This research supports such 

thinking, where inclusion is not simply the first and only step to gender equality. Women must 

instead be perceived as competent actors, capable of inhabiting positions of authority and 

decision-making to the same extent as their male counterparts. Such change is slow and 

culturally reliant, dichotomous to a change in perception of women’s need for protection 

(another pillar of the WPS framework – prevention, relief and recovery additional elements).52 

 

Discourses focusing on the integration of WPS into the Israeli framework for women’s rights 

comment both on the significant international funding received, despite minimal local 

awareness and project impacts.53 The 2005 International Women’s Commission (IWC) is a 

clear example of this. The tri-lateral women’s group – Palestinian, Israeli, and global female 

political leadership – aimed at strengthening Resolution 1325 and pioneeringly pitched a two-

state solution prior to any official representative from the US, occupied territories or Israel.54 

The IWC successfully petitioned for the resolution to be recognised in law, if not yet widely 

acted upon. The group broke down in 2010 when the feminist agenda was unable to bridge the 

differences of heightened national struggles.55 Both sides faced conflicting interpretations on 

 
50 ‘What Is Gender Mainstreaming’, EIGE. Accessed 17th June 2020. https://eige.europa.eu/gender-

mainstreaming/what-is-gender-mainstreaming. 
51 Aharoni, ‘Diplomacy as Crisis’, 189. 
52 Kirby and Shepherd, ‘The Futures Past of the WPS Agenda’, 374. 
53 Sophie Richter-Devroe, ‘Gender, Culture, and Conflict Resolution in Palestine’. Journal of Middle East 

Women’s Studies 4, no. 2 (2008): 30. 
54 ‘Palestinian-Israeli Women Lose a Voice for Peace’, Women’s eNews. Accessed 31st July 2020. 

https://womensenews.org/2011/09/palestinian-israeli-women-lose-voice-peace/. 
55 ‘Can Women Solve the Israeli-Palestinian Conflict?’, The Forward. Accessed 23rd July 2020. 

https://forward.com/sisterhood/323087/will-women-solve-the-israeli-palestinian-conflict/. 
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increasing military aggression and Operation Cast Lead56 specifically – resulting in over 1400 

Palestinian deaths with prevention of media and aid agencies to the territories. Such polarising 

attitudes made a cohesive strategy for peace near impossible.   

 

Contemporary Israeli Perceptions of Feminism  

Early works on war and peace are often criticised for being ‘gender blind’57 and incompatible 

with a recognition of culturally sensitive approaches to a particular region.58 Studying women 

is therefore fundamental in conflict zones, as until recently their meaningful role remained 

largely unanalysed. Fortunately, discourses are changing, as academics agree on the need for 

dialogue on the role of nonstate actors59 and gender as crucial for a ‘comprehensive analysis 

and sustainable resolution of conflicts’.60 

 

When thinking about elements of division in the case of Israel-Palestine, it is important to 

remember the propensity of ethno-national grievances. In her seminal work, Giulia Daniele 

speaks to the perception of women and gender within a conflict of two opposing nations, or an 

anti-colonialist movement and a settler colonist project.61 She articulates how this form of 

activism specifically is one of few viable tools capable of overcoming such intrinsic struggles 

and ‘eventually putting an end to the conflict’.62 Currently however, it is largely due to 
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unaddressed ethno-national grievances that joint initiatives between Israeli and Palestinian 

women of the territories have all but ended. 

 

Due to research constraints and an established sense of the existing power imbalances between 

the Israeli occupier and Palestinian occupied, this study will not extend analysis to feminist 

movements of the territories. In the words of Edward Said on the perceptions of Israel-

Palestine; ‘no symmetry has ever existed, no matter how tempted we may be by the nicely 

balanced rhetorical form of the polarity’.63 Moreover, the type of feminism discussed as 

relevant to the Israeli case is uniquely appropriated from Western models. It differs 

substantially from that recognised by Palestinian women, as is their priorities for its 

utilisation.64 It would thus be unjust to attempt comparative studies of feminism across the 

conflict as a regional dichotomy. The topic however has been incredibly well researched, 

through academics such as Vanessa Farr65 and Maria Holt.66 

 

Karen Beckwith offers succinct definition of women’s movements, as ‘social movements 

where women… are the major actors and leaders and make gendered identity claims the basis 

for their actions’.67 The feminist peace organisations of the early 2000s proved a formidable 

presence in Israeli national discourse. Two stand out from research; the Jerusalem Link, and 

the Coalition of Women for (a Just) Peace (CWJP), made up of eight ancillary associations. 

The former is recognised as the child of the Oslo Accords, emblematic of the collapse of joint 
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initiatives.68 The Jerusalem Link was made up of an Israeli (Bat Shalom – Daughter of Peace) 

and Palestinian (The Jerusalem Centre for Women) partner. Where the IWC was perceived 

elitist and trivial, the advocacy and practical projects of the Link were recognised by Israelis 

at the time as a worthwhile engagement.69 This was not always felt by the Palestinian side, who 

have criticised their partners as ‘normalising’ the ideal of equality70 without recognising the 

asymmetries and variances in objectives between the two sides, particularly when facing the 

challenges of Palestinian right of return and the status of Jerusalem.  

 

Of those included in the CWJP, three stand out. Firstly, the Machsom Watch, which organises 

women to position themselves at checkpoints and regard the daily behaviour of soldiers 

towards Palestinians has been internationally recognised for the women’s bravery in calling 

out atrocities. Secondly, New Profile works to promote the right of refusal to serve in the Israeli 

Defence Force (IDF)71 on moral grounds and the demilitarisation of Israel more holistically. 

Finally, Women in Black protests for nonviolent action, including vigils, public speeches and 

boycotts.72 It is now an international movement, calling for an end to the injustices of war, 

militarism and other forms of violence.73 

 

Minorities in Israel and Feminism 

It is important to recognise the role of Mizrahi, Arab Israeli (and other minorities, specifically 

Bedouin) and Ashkenazi Israeli women in the feminist movement today. For definitions sake, 

Mizrahi (Hebrew for ‘Eastern’) typically constitutes those Jews from the Middle East and 
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North Africa and Asia, versus the European Ashkenazim. They make up a growing majority 

of the population, however since the establishment of the state of Israel, unbalanced policy 

goals have generated a hierarchical status of Ashkenazi dominance.74 It resulted in a nation of 

ethnic dissonances, in which Mizrahi overwhelmingly relied on low wage and labour-intensive 

employment, caught in an ongoing struggle for representation and equality. In the education 

sector, for example, 28.8% hold a university or college degree (49.6% for Ashkenazi75) but 

make up just 9% of faculty members.76  

 

For Mizrahi and other Israeli minorities, there is great irony in the Ashkenazi feminists’ 

‘emphasis of human rights for the Palestinians (in the territories) and silence on human rights 

for the Mizrahim’.77 In 1994, at the tenth annual feminist conference in Givat Haviva, a group 

of Mizrahi women walked out on their Ashkenazi allies, accusing them of failing solidarity.78 

This event proved the culmination of the movement’s split along class and ethnic lines. Such 

‘feminism of colour’ is all too often perceived as the ‘other’ in dominant feminist movement 

discourses. It has thus reflected the segregated society it is a part of, as the struggle for national 

identity between Ashkenazi and Israeli minorities differs so substantially. The most renowned 

Mizrahi women’s organisation of the early 2000s was Achoti (My Sister), fighting for nation-

wide equality of opportunity and socio-economic empowerment.79 It is recognised by ongoing 

grant funding later analysed in this study. 
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The Institutions: Israel’s Political, Military, and Religious Entities 

As feminist sociologist Orna Sasson-Levy and others have previously ascribed, ‘identity 

practices reflect a human agency capable of negotiation, renewal, and change, they are always 

limited and conditioned by the structure of social relations’.80 Moreover, to understand the 

activism sphere appropriately, it is essential to study the limitations faced by the feminist 

movement from the top-down level.  

 

Academics in the field of Israeli grassroots feminist movements tend to be limited in number 

and are generally Western educated (European or American). This is clear when studying 

minority-based feminist work and research therefore defaults to writers such as Smadar Lavie 

when relevant. More broadly however, research also relies most substantially on Israeli 

academics and activists, believing this to be the most authentic and reliable voice on the subject. 

This remains a niche field, one rarely analysing the situation holistically and instead choosing 

to focus on particular areas described. The study therefore substantiates others in its 

engagement with feminism and its practices, as well as including how it has been unsuccessful 

or limited by Israeli structures of governance.  

 

The Political Institution 

Tami Jacoby speaks of ‘mutually constitutive gender boundaries’81 as a frame of reference for 

mobilisation-marginalisation theories on women’s peace movements. Where she utilises the 

family and Zionism (Jewish nationalism) as half of the four Israeli ‘pillars of imposition’ (the 

others being military and religion) this work examines the role of the political spectrum. The 

choice to do this is twofold; firstly, it rests on the presiding ideal of understanding women’s 
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movements and what they seek to achieve in positions of national authority. Secondly, it is 

underpinned by feminist thinking, which recognises the personal as not only political, but 

international82, and so the role of women in daily life must be reflected in political leadership. 

As MK Tzipi Livni, then Head of the Opposition in the Knesset (Israeli Parliament) said in 

2010; 

‘It is women’s right to determine their future and that of their country, and their 

power is first and foremost political. The struggle is over presence in decision making 

chambers – the decisions concerning peace and war and touching upon all of Israel’s 

citizens, men and women – this struggle begins with women’s own understanding that we 

can, and the public understandings that it is not just a matter of women’s rights, but is in the 

best interest of the State of Israel’.83 

 

Livni is the only woman ever appointed to Vice Prime Minister in the history of the Israeli 

state, and the second most senior appointee to Golda Meir – Israel’s first and only female Prime 

Minister (serving 1969-74). Even at the time of writing, the Israeli coronavirus taskforce of ten 

men received national condemnation for its obvious misogyny. When publicly criticised by 

Meirav Cohen, social equality minister for the Blue and White Party, Prime Minister Benjamin 

Netanyahu was known to respond; ‘I sometimes wonder in the middle of the night why traffic 

lights are red, there are a lot of things that don’t make sense’.84 Despite this, Cohen was 

appointed to the taskforce on the 10th August, following significant public protest and outcry 

on the failures of Israel to combat COVID-19. 
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Legislation on Gender Equality 

The 1948 Declaration of Independence states in its final paragraph that ‘Israel will be a country 

of equal rights, between all citizens, irrespective of race, religion and sex’.85 This represented 

the dream of the founders of the state, one largely unrealised. Israel was one of the first nations 

to implement 1325 in line with its 1951 Equal Representation of Women Law – mandating the 

inclusion of women from diverse groups in any public body appointed by the government.86 It 

was passed in the Knesset in 2005, recognising officially that gender equality was central to all 

issues the state faced. Additional developments include the Authority for the Advancement of 

the Status of Women (1998), the Gender Implications Legislation Law (2007) and the 

Expansion of the Appropriate Representation of Women Law (2011).87 As interviewees made 

clear, the key issue with such legislation is its implementation, and how regulation ensures it. 

‘Some of the rules are pretty alright on paper, but there’s no enforcement. It’s a dangerous 

gap’.88 

 

The Military Institution  

‘Growing recognition of gender inequalities in Israeli society and intensified action aimed at 

improving the status of women have highlighted the close connection between the situation of 

women, the ongoing conflict, and the gradual militarisation of Israeli society’.89 

Early feminists fought for women’s conscription to the military. While this inclusion has been 

achieved, women continue to work for a reduced period and under specific service positions. 

They are able to patrol the border for example, though not drive tanks (something that has now 
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been petitioned to the High Court).90 Cynthia Enloe offers reliable insight on the role of 

feminism and the impact of the military, recognising it as a patriarchal structure.91 This is 

evidenced by the notion of combat as implying concepts of ‘manhood’ and justifications of 

‘the superiority of maleness in the social order’.92 The significance of this institution is often 

implicit, as the nation remains in a state of conflict and heightened perception of necessary 

security measures from its Arab neighbours. Many conventional fields of discourse are in turn 

rooted in the Israeli military cogs, described in detail across interviews in the results section of 

this study. 

 

Rela Mazali, an Israeli peace activist and writer, examines the images associated with males in 

conscription versus their female counterparts. She writes how central to masculinity the 

‘fighter’ image is in Israel, and that despite serving as a soldier or not, men are treated as the 

embodiment of this role.93 The dangers implied, and the respect accompanied with it, are all 

associations within broader society which places women at an implicit and instant cultural 

disadvantage. On the other hand, particular elements of military discourse are marked 

‘feminine and devalued’.94 By employing such a ‘dual mechanism’ – inclusion of women 

through mandatory conscription while marginalising the roles they undertake and often 

objectifying their inclusion within wider society – men’s service is bolstered. There is a base 

comparison for them to be perceived as more masculine, whether actualised or not.95 
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The Religious Institution 

Israel does not have an official religion, nor clearly defined secularism. While a variety of 

observances exist, Orthodox Judaism tends to prevail institutionally. This is particularly so 

historically, whereby self-determination of the Zionist state relied on biblical territory and 

Jewish diaspora for legitimisation.96 This became particularly pertinent following the Six Day 

War in 1967 and the occupation of the biblically significant Palestinian Territories. As such, in 

the realms of personal status and family law, gendered connotations are clearly evident in 

Orthodox Judaism.  

 

These religious limitations are often exemplified through halakhah, the body of knowledge 

which recognises Jewish law since biblical times.97 It reinforces gender division of traditional 

family positions, whereby women are unable to marry or divorce by civil courts. They are 

additionally disallowed to remarry if a divorce is refused by a husband. In halakhah, daughters 

are ineligible to be heirs, and women may not participate in policy making. As Halperin-

Kaddari and Yadgar explain, this construction of gender in such religious laws ‘results in 

unequivocal inferiority and vulnerability of women’98 across the state. The above restrictions 

undeniably continue to impinge on the struggle for gender equality. 

 

The Theoretical Underpinnings for Research 

Social Movement Theory 

The results of this study are reliant on the theoretical underpinning of social movement theory 

(SMT). Simply put, social movements are groups of individuals with a common position for 
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causal change, united on the basis of such a goal.99 Feminism in this way represents women’s 

interests, and so may deviate across typical political allegiances for a particular harmonising 

‘right’. Alternatively, the movement may instead unintentionally ostracise itself from society, 

as has arguably become the case in Israel when distinguished from the collapse of peace 

negotiations in the early 2000s.100 

 

Outlined in Figure One below are the typical stages a social movement endures. Foremost, an 

issue becomes made apparent, and leadership emerges on the subject. People then join together 

behind this mandate, raising awareness of their concerns and ways of improving. The 

movement is institutionalised, with organisations formed. The fourth stage signifies a shift in 

motivations of membership.101 Either change occurs, and there is a shift to a new ideal or it is 

no longer taken seriously enough for continued action. This linear progression of a movement 

as it fades to conclusion, may also be limited by state suppression or public apathy.102 In this 

study, interviewees commented that ‘the wind has gone out of the sails of the feminist 

movement’.103 It is therefore likely in a stage of repression. Feminism as a social movement is 

analysed in Chapter Four.  
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Figure One. Stages of Social Movements 

Source: Lumen Learning, on the theory of Blumer (1969), Mauss (1975), and Tilly (1978) 

 

I deem here the Israeli second wave feminist movement (as it emerged previously outlined, 

with a focus on individual rights and agency) a ‘reformative social movement’. Leadership is 

concerned with altering specific elements of social structure, those which evade gender 

equality and seek to do so by targeting the entire population.104 This study rests in literature of 

new social movements and specifically, second wave feminism aforementioned. This type of 

mobilisation recognises how dimensions of existence which formally occupied private, 

subjective or common space are increasingly subject to manipulation and control. It gives 

power to the ‘search for identity’105 and meaning to the types of mobilisation which rose against 

such a construct.  

 

When regarding Israeli feminism as a social movement, commentary focuses largely on the 

mandates of particular organisations, namely Women in Black106 and Machsom Watch107; or 
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particular kinds of activists and their religious reverence.108 However, little analysis from an 

international relations perspective has been offered, if at all. This study moreover allows a 

recognition of how women have furthered their rights in Israel, how they’ve been challenged, 

and consequently, potential lessons for feminists in other nations. It is significant for a unique 

and contemporary study of the nation’s women organisation’s as it relates to social movement 

theory, within and around limitations of religion, politics and the military – the institutions 

which most affect and impede gender equality.  
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Chapter Three 

This research seeks to evaluate the impact of women’s feminist organisations in contemporary 

Israel, while taking into account the powerful advancements made pre-2000. It draws upon a 

mixed methods approach, specifically a triangulation design of separately correlated qualitative 

and quantitative data sets.109 Upon relation of findings, the research question – an analysis of 

the contemporary feminist movement in Israel and the institutional limits the grassroots face 

in mandating for gender equality through representation – is strengthened. This is theoretically 

underpinned through the framework of social movement theory, a useful method when 

conceptualising the normative distinction between men and women in Israel through the 

organisational/grassroots and the top down institutional levels.  

 

Institutional holdouts on the advancement of complete gender equality in Israel are often 

overlooked by international media and other states.110 By negating issues of mainstreaming 

with dialogues of inclusion as (equated with representation), feminist discourses have been 

allowed to stagnate. It has gone largely unnoticed with campaigns like #MeToo protesting 

against SGBV, and a general tendency to focus attention outward. Israel is one historically 

wary of its Arab neighbours. In 2019, the nation had the 15th largest military expenditure (5.3%) 

to regionally secure itself.111 Instead of researching Israel’s role more broadly, this work seeks 

to add to the comparatively small literature which looks to internal structures and their impact 

on the rights of Israeli citizens, namely women.  
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Daniele rearticulates feminist theory as representative of ‘women’s politics’, due to the 

typically negative connotations associated with the form of thinking in Middle Eastern 

societies. Feminism can often be controversially perceived as orientalist or neo-colonial 

‘reproducing the Western women’s model’112; it is crucial then to maintain ongoing awareness 

for the model of feminism being evaluated, as well as the way it could potentially be 

misinterpreted. Concerningly, the theory is often viewed in Israel as an ‘extreme and foreign 

movement that threatens the stability of a society fighting for its survival’.113 This work has 

chosen to utilise the phrases ‘women’s activists/movement’ and ‘feminist activists/movement’ 

interchangeably, aware of both potential audiences in Israel and internationally, as well as the 

preconceived viewpoints these groups bring to the reading.  

 

Why Israel? Why Women’s Groups? 

According to Jacoby, ‘Israel is an exceptional case through which to contemplate gender as a 

structure’.114 From the outset, it appears to make all the right moves towards women’s equality. 

It was the third nation to have a female Prime Minister, Golda Meir. Life expectancy is high at 

82.6115 years and women are almost twice as likely as men to earn a degree (60% undergraduate 

and 61% masters).116 On closer analysis of the sophisticated, advanced level of women’s 

lives117 however, the prevalence of staunch disparities becomes apparent. An OECD 2016 

report confirmed the significance of income inequality between men and women, the former 

whom earn on average a salary 22% higher.118 Women make up the majority population 
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(50.26% in 2019119), however remain subjected to under-representation. Therefore, they 

figurehead both a prevalent and internationally relatable study on what women face in the 

confines of society.  

 

Noya Rimalt, Professor of Law at the University of Haifa and an expert in women’s rights, 

writes how ‘if you compare Israel to the industrialised Western world, it is going backward. In 

most countries, you see gradual progress. In Israel, you see the opposite’.120 This research 

speaks to the accuracy of such a statement through an analysis of the ways in which women’s 

representation is affected by the institutional and grassroots.  

 

The work is predominantly women voiced and substantially relies on female academics for 

research and analysis. This was not a chosen endeavour, however something that does offer 

experiences and understandings from a specifically female perspective.  

 

Assessment Criteria/Methodology 

Advisement from the Ethics Panel 

I am aware of the considerable ethical and moral guidelines required to conduct structured 

interviews. As such, the Research Ethics Panel (REP) at SOAS, University of London was 

approached with an ‘Institutional Approval Form for Ethical Review & Assessment’. This did 

not require express approval however, as the remit for research undertaken is not part of the 

‘Areas of Research requiring formal Approval by the REP’. The following recommendation 

was however provided instead; 
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‘Given the difficulties that are presented with the restrictions imposed by the Health Protection 

Regulations, the advice has been to conduct any interviews, where practicable, by remote 

alternatives. Navigating the various restrictions can be quite difficult, particularly the 

government 'rules' (which isn't law, but advice) as these are constantly evolving and subject to 

change with little or no prior warning’.121 

 

This work is hence taking into advisement all recommendations of the REP and will ensure to 

act within advised ethical guidelines. The most significant of these fell to how interviews were 

best conducted. In the current climate, travel and public meetings were directed against. All 

interviews were held online, through Zoom, Skype, WhatsApp, Gmail and Whereby. These 

were not generally recorded, due to sensitive information discussed, preference by the 

interviewee or an incapacity to do so via the supplied technology. The three outliers to this 

however were recorded, via Skype and Zoom platforms.  

 

Self-Reflective Comment 

Since beginning this study, I have sought to be aware of my own positionality. As a white, 

Western woman, it is important to remain cautious and aware of any assumed knowledge. My 

interest in the region comes from work in peacebuilding-oriented non-profits, and previous 

academic study of Middle Eastern politics and religion. Additionally, the research utilises 

interviews with women activists and academics in Israel, so as to reduce writers bias and allow 

for the voices of the region to speak their truth.  
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Conduct of Research  

1. Structured Interviews 

Structured interviews aimed to produce ethnographic knowledge of the behaviours, social 

structures, and shared beliefs of feminist activists in the last two decades. They sought to 

evaluate the potential change in narrative of this group, and any grassroots instances flagged 

as ‘successful’ in bridging the difference between fair and equal representation in Israeli 

society. Interviews have tended to be favoured within this body of literature, as accessible data 

remains limited.122 Therefore, this study engages predominantly with experts on women’s 

organisations, their mandates and successes in Israel in the last two decades. 

 

Eight interviews were undertaken, utilising both established networks and snowballing 

(advisement of an interviewee to speak with another specialist).123 They were selected via 

recommendation from previous interviews on the basis of expertise on the subject matter. 

Initial interview was held with renowned academic on the topic of Israeli feminism Giulia 

Daniele.  

 

While the sample size for interviews was small, it is deemed appropriate for this type of 

study.124 Those involved offered a specialised and invaluable perspective, often overlapping 

on case studies and opinion. Participants were all Israeli women, members of activist 

organisations, founding members, or specialist academics in the field. Most were Ashkenazi, 

however recognised the struggle of the Mizrahi and so directed me to researchers or activists 

who were of this origin. In most instances (recording of interview or not), triangulation with 
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other data sources has been utilised to improve the validity of findings outlined. Interviews 

lasted anywhere between 30-60 minutes and were all primarily recorded by note-taking.  

 

2. Existing Data 

In order to gather significant enough data sets on the institutional changes of women’s equality, 

government and media sources were relied upon. All statistics were analysed within a time 

period of two decades, between 2000 and 2020. Data on the latter years of this period was very 

difficult to gather, as it is not generally published to the public. The latest possible time frame 

was thus analysed, an overall limitation of the study.  

 

An additional limitation revolved around language barriers. I do not speak Hebrew or Arabic, 

and so relied on interviewees communicating in English. All did this, as English is widely 

spoken by the population, in both the Jewish majority and minority ethnic groups across 

Israel.125 A function by Google Chrome was utilised to translate sites from Hebrew. The 

possibility for mistranslations on areas fundamental to research outputs was minimised with a 

secondary search online.  

 

Many instances of gender inequality exist in Israeli society, which cannot by any means be 

analysed completely within the confines of this research. As such, those which were 

highlighted in interviews, or reoccurred in academic literature as relating specifically with the 

contemporary feminist movement have been recognised and evaluated in Chapter Four. While 

a potential limitation, to discuss alternative subsects of society would take away from the focus 

on the dominant structures impeding Israeli equal representation.  

 
125 Elana Shohamy, ‘The Weight of English in Global Perspective: The Role of English in Israel’. Review of 

Research in Education 38 (2014): 273.  
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Qualitative and Quantitative Analysis (Mixed Methods) 

Research from interviews employed narrative and content analysis to offer a sense of grassroots 

activism at its very local level and the impact this is having on citizens. It allowed for an in-

depth exploration of recurring concerns, as well as potential areas deemed successful.  

 

To gain perspective of the impact activism is having in the institutional space, quantitative 

research was undertaken on the top-level inclusion of women in military, religious and political 

spheres and interpreted dependent on the roles being fulfilled.  

 

Additional Search for Grassroots Quantitative Data (Content Analysis) 

Lavie writes that ‘almost all Israeli feminist NGOs are funded by the New Israel Fund (NIF) 

and Women-to-Women USA-Israel, a subsidiary of the New York-based National Council of 

Jewish Women (NCJW)’.126 Moreover, data on grant making by these two organisations 

provides an indication of the feminist sector as a whole, and those mandates which receive the 

most financial support. The NIF is the leading organisation for advancing democracy and 

equality across the state.127 It is therefore useful for providing context of grant making across 

all Israeli non-profit divisions, having provided more than $300 million USD to over 900 

organisations since founding.128 The NCJW instead illustrates changes to financial support in 

projects which mandate specifically for gender equality, and so projects have been incorporated 

into findings.  

 

 
126 Smadar Lavie, ‘Left Is Right, Right Is Left: Zionism and Israel’s Single Mothers’, In Wrapped in the Flag of 

Israel, REV-Revised., Pg. 31–74. Mizrahi Single Mothers and Bureaucratic Torture, Revised Edition. 

(University of Nebraska Press, 2014):70. 
127 ‘New Israel Fund – About Us’, New Israel Fund. Accessed 8th April 2020. 

https://newisraelfund.org.uk/about-us/. 
128 ‘Grantmaking | New Israel Fund (NIF)’, New Israel Fund. Accessed 4th April 2020. 

https://www.nif.org/about/grantmaking/. 
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Feminist organisations, as the mobilised and established bodies of the broader movement, are 

adopted in this setting for analysis. There is no empirical research on these organisations in 

recent years, and so data was taken from grants provided by the NIF from 2004. Organisations 

were selected on their core mandates, and whether certain keywords were utilised which would 

indicate a focus on gender equality through representation. If titles were in Hebrew, the 

mandate was searched. Descriptions of organisation’s key work was generally available on the 

NIF website.  

 

Core and donor advised grantees were included from 2012, with lists from annual reports 

analysed from 2004. The years 2018-2019 have been removed as donor funding was unable to 

be obtained. No annual report was produced for 2008. This was required due to the current 

situation of pandemic. A complete list of grant making is not computerised but available by 

print in the Israeli office, which is inaccessible due to the team remote working.129 Future study 

could choose to include this data when available. Recognition to the arising variables differing 

documents brings to data sets was limited by selecting those organisations granted funding 

over £20,000, a baseline set by the NIF in their annual reporting.130 

  

Data of the year an organisation was provided an NIF mandate is outlaid in Appendix A. 

Additional feminist organisations from grantee lists did not include the gender equality-

oriented keywords, focusing on SGBV. These included but were not limited to; the Shilo 

Pregnancy Advisory Service, the Forum for Freedom of Choice in Marriage, the Rape Crisis 

Center, Hoshen: education and change, the Israel Family Planning Association and Lad’at: 

 
129 Ben-Sasson Furstenberg, Shira (Associate Director in Israel of the NIF). Email to Amelia McNair. London, 

18th August 2020. 
130 ‘Grant making’, New Israel Fund. 
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Choose Well. Some however arose in the keyword search and so have been categorised 

accordingly.  
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Chapter Four 

Findings/Analysis 

‘Looking at the macro numbers it’s so clear, women do not have the same opportunities as 

men’.131 

Research sought to examine the changes witnessed on both the institutional level and in 

feminist organisations, offering some conclusions. This as mentioned, is supported by the ideas 

perpetuated by SMT, particularly raising key themes from interviews of agenda framing, 

context dependency and revitalisation theory.  

 

Anthropologist Anthony Wallace speaks further of the adaptation a movement requires as it 

struggles against resistance.132 This can be a strong-minded and resourceful faction and is 

reflected in the institutional limitations compounding adoption of the principles of gender 

equality. Such structures have been forced to change with the development of international and 

internal protest yet must be increasingly pressured by the movement for a future steady state 

based on the central tenants aforementioned.  

 

Reiterated: Why Include Women at All? 

‘Women are the largest human resource in Israel, quantity and quality-wise. If equality is not 

promised to women and if barriers are not removed, you’re hurting the state and society’.133 

        Limor Livnat, senior Likud lawmaker and minister in various governments  

 

 
131 Interview with Michal Gera-Margaliot, 2020. 
132 ‘‘Theory of ‘Revitalization Movement’ by Anthony F. C. Wallace’, Academia. Accessed 16th April 2020. 

https://www.academia.edu/839547/Theory_of_Revitalization_Movement_by_Anthony_F_C_Wallace. 
133 ‘Are Women Being Pushed out of Israeli Politics?’ Israel Hayom. 
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When asking interviewees why women should be adequately represented in Israel, the results 

were self-evident. For Chazan the answer was simply put; ‘it’s wrong [exclusion]. Everything 

else is a footnote’.134 Shalvi further explained her own subscription to Carol Gilligan’s concept 

of a different voice, whereby women see things differently. This is offered in an unexclusive 

sense, but instead that representation is a value in and of itself. Moreover, diversity allows for 

complete innovation by a state, with ideas unforeseen without a diverse group of actors. 

Women are likely to champion social issues, including those which disproportionately affect 

them, and which may be overlooked by male legislators.135 Women in Israel represent more 

than a majority of the population, so logically should assume the respective allocation of 

decision-making which impacts, and is on behalf of, this population. The nation is based on 

sectoral politics, and so when women are not occupying positions of power in those sectors 

(labour, sports, culture etc.), they’re not being seen.  

 

The Significance of Context and Resources 

To adequately evaluate the contemporary feminist movement, it is important to highlight the 

era of hope for peace proceeding it. This is the case, because peace negotiations facilitated a 

burgeoning of women’s rights organisations with peaceful, equity focused mandates (see 

Chapter Two). Contextually speaking, it was a completely different Israel to current day. There 

was a public perception that peace ‘was at the next corner’.136 Nowadays, ‘most people… do 

not talk about peace. You handle the conflict, you manage the conflict, that is the main 

 
134 Naomi Chazan. Interviewed by Amelia McNair. WhatsApp Interview. London, 4th August 2020. 
135 ‘In Israel’s Endless Elections and Party Mergers, Female Candidates Have Been Left Behind’, Foreign 

Policy. Accessed 12th June 2020. https://foreignpolicy.com/2020/01/27/in-israels-endless-elections-female-

candidates-have-been-the-biggest-losers/. 
136 Interview with Michal Gera-Margaliot, 2020. 
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agenda’.137 This has been a phenomenon for 20 years now, and one especially resounding since 

Netanyahu became Prime Minister again in 2009.138 

 

With the failure for peace outcomes in 2000, Women in Black, the Machsom Watch and others 

have been forced to revitalise themselves in what has become a context far from dialogues of 

mutual agreement. They are mandating localised focus, encapsulated by the broader 

membership body of the International Women’s Network (IWN). There is no denying however 

that there is very little money remaining in the feminist field. Indeed, the vast majority of 

organisations are in survival mode. Gera-Margaliot is unfamiliar with any such non-profit 

which begun the year with their full budget for just twelve months ahead. It is something which 

affects morale, making it difficult to look in a broader and impactful way.139 It also influences 

the capacity for uptake of modern-day mobilisation devices, predominantly social media. Such 

resource limitations obstruct reach and influence at both the local, and institutional level.  

 

The Military 

‘If you want equal rights as women you cannot disconnect your struggle from the political 

context. And if the political context is the ongoing war that has given right to militarism in 

our society, you have to struggle in a double way’.140 

 Molly Malekar, Founder of Bat Shalom and the Jerusalem Link 

 

Ilany, Svirsky and Hertzog recognised the challenge of the military as something central in 

Israeli life and the role men dominate in positions of command. They comment how this 

 
137 Interview with Michal Gera-Margaliot, 2020. 
138 Michal Gera-Margaliot, 2020. 
139 Interview with Michal Gera-Margaliot, 2020. 
140 Daniele, Women, Reconciliation and the Israeli-Palestinian Conflict, 63. 
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doesn’t end in the military however, as a number of factors allow their swift transition into 

high-ranking political, educational or business positions.141 Such a pervasive influence is 

difficult to compound, particularly in that the feminist camp is divided on approach. Some 

argue the structures must be compounded, that women should not be manipulated by 

conscription.142 Others contend change is best affected through promotion of women through 

such structures, however there is debate as to whether they would share the typically security 

prone nationalistic agenda of this sector.143 Regardless, the intransient ‘ripple effect’ of the 

military remains ‘of significant importance in the differences between men and women’144, 

requiring challenging for any future prospect of national gender equity.  

 

Gera-Margaliot speaks of the ‘pink and blue’ paths of the military, where ‘you are not recruited 

for your abilities, but your gender. It’s unheard of’.145 Ten percent of roles are closed to women, 

regardless of capability or potential. Undeniably, ‘military service is still one of the keys to 

social advancement’.146 

 

Women Wage Peace  

Amongst interviewees, the organisation Women Wage Peace (WWP) became a reoccurring 

one. Formed in 2014, it is undoubtedly the largest Israeli based women’s movement of all 

time147 with 23,000 registered members and 40,000 followers on Facebook. WWP holds 

activities weekly which promote diplomatic agreement with Palestinians. For Hertzog, while 

 
141 Maya Ilany. Interviewed by Amelia McNair. Zoom Interview. London, 7th August 2020.; Esther Hertzog. 

Interviewed by Amelia McNair. WhatsApp Interview. London, 23rd July 2020.; Interview with Gila Svirsky, 

2020.  
142 Interview with Maya Ilany, 2020. 
143 Maya Ilany, 2020. 
144 Interview with Esther Hertzog, 2020. 
145 Interview with Michal Gera-Margaliot, 2020. 
146 Interview with Alice Shalvi, 2020. 
147 ‘Thousands of Women Still Wage Peace’, The Times of Israel. Accessed 9th September 2020. 

https://blogs.timesofisrael.com/thousands-of-women-still-wage-peace/. 
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the organisation is impressive, it remains uninfluential.148 She attributes this to lacking political 

power. In this respect, the organisation’s mandate has resulted in its own limitation.  

 

Ben Eliyahu positions WWP as inclusive, originally seeking nothing clarifying but a spanning 

negotiation for peace in an era now reluctant to do so. Michal Gera-Margaliot explains how in 

many ways, this is an attempt to bring back a conversation about hope. In doing so, WWP 

believed there was no right and left to contend with149, undermining their voice in Israeli 

politics. Unsurprisingly however, the vast majority of women now involved are left wing 

leaning150, as peace and co-existence has been fostered under the leftist agenda. The movement 

therefore had a limited mobilising impact for its focus on inclusion, while failing to recruit the 

diversity of membership which would have supported a progression into mainstream society. 

It unfortunately remains widely unknown. 

 

Ironically, WWP also keeps women in the apolitical peace camp, unfocused then on the internal 

feminist agenda. Moreover, the era of peace is now largely non-existent, and so mobilising 

forces under this banner is an activity near impossible. Such a mandate, as later described, 

simply isn’t an attractive nor pertinent issue to the Israeli public. ‘Almost nobody’s talking 

about peace anymore. It's a really different atmosphere’.151 Despite this, WWP has received 

financial grants from the NCJW since 2016.152 There is clearly a recognition for the importance 

of the WWP, even if operating on the periphery of mainstream discourses. Its current effect on 

representation, however, is limited by this.  

 

 
148 Interview with Esther Hertzog, 2020. 
149 Interview with Michal Gera-Margaliot, 2020. 
150 Michal Gera-Margaliot, 2020. 
151 Michal Gera-Margaliot, 2020. 
152 Liron Peleg-Hadomi. Email to Amelia McNair. London, 21st September 2020. 
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The Political 

SMT has increasingly analysed the relationships between the political system and movement 

mobilisation.153 Political opportunity structures (POS) are recognised here as how protest 

outside mainstream political institutions interlinks with more conventional activity within.154 

This research is in support of such a theory, whereby changes in the strength of the feminist 

movement publicly has led to increased purpose for gender equality in the political sphere. 

Unfortunately, in recent years a lack of protest and public engagement with feminism has 

stagnated this process. POS hereby constrains and facilitates collective action frameworks - 

‘action-oriented sets of beliefs and meanings that inspire and legitimate the activities and 

campaigns of a social movement’155 – suggesting that opportunities to affect social change 

exist if enough momentum is achieved.  

 

Gera-Margaliot speaks extensively on the changes witnessed since 2000 on representation in 

the political sphere. In some ways, things have gotten worse. The 20th Knesset finished with 

35MKs, including some senior politicians, including Tzipi Livni, Zehava Galon, Ayelet 

Shaked (served as Minister for Justice and at the time was the most powerful woman in 

Israel).156 As of March 2nd elections, there are 33, which is not a huge gap except that they 

occupy positions far less senior (in the back benches). Moreover, the women which occupy 

these roles are much less feminist than two decades previous, with it no longer an aspect of 

their main agenda. This is a field where there is a big gap between the public discourse, where 

many understand why it is important for women to be in every decision-making process, and 

the representation resulting. As is largely true across the world however, the feminist agenda 

 
153 Robert Benford and David Snow, ‘Framing Processes and Social Movements: An Overview and 

Assessment’. Annual Review of Sociology 26 (2000): 628. 
154 David Meyer and Debra Minkoff, ‘Conceptualizing Political Opportunity’. Social Forces 82, no. 4 (2004): 

1458. 
155 Benford and Snow, ‘Framing Processes and Social Movements’, 614. 
156 Interview with Michal Gera-Margaliot, 2020.  
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is not election worthy. Therefore, those elected to the Knesset do not run on or seek to 

implement a mandate of feminism. Quite simply, it doesn’t serve their interests to do so.  

 

There has been a steady increase in the number of women in the Israeli Knesset. This research 

seeks to go beyond these statistics of perceived improvement, looking at the role women are 

playing in decision-making (not just participation in the first instance). In this respect, Ben 

Eliyahu doesn’t consider much change in representation or policy design. She notes the limited 

increase in government ministers, which until the March 2nd election included only four women 

(see Figure Four for current inclusion). Svirsky agrees that on the level of elite political 

leadership almost no change has occurred.157 

 

Figure Two. Women in Knesset on Feminist Mandate 

Source: Author developed from the Israeli Knesset Members List 

For N.A. a minister’s biography was not yet made publicly available. 

 
157 Interview with Gila Svirsky, 2020.  
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Figure Two offers some interesting insight into the background of women elected to the 

Knesset, and whether their causes aligned with feminism. Results were selected on the basis of 

a biography which speaks of feminism or women’s rights, including involvement in mandatory 

parliamentary committees on these issues. 158 The Knesset is led by the Likud and Blue and 

White parties in a coalition government, and therefore logical the majority of women elected 

come from these groups. What’s evident is the clear disparity between Ministers who don’t 

place feminist principles as paramount enough to include in their biography.  

 

A positive takeaway from this graph is the unseen diversity of elected women. The first ever 

Ethiopian-born member to become a government minister (Pnina Tamano-Shatta), ultra-

Orthodox Jewish lawmaker and minister (Omer Yankelevitch), from the Druze religious 

community (Gadeer Kamal Mreeh) and the first to wear a Muslim hijab (Iman Khateb 

Yassin).159 Fifty percent of these, however, do not mention gender equality in their biographies, 

that is the two members of parties in political authority. What’s evident is that the women in 

greatest seniority in the Knesset are those who do not make gender equality priority. 

 

 
158 ‘Israel’s Biggest Gov’t Ever Takes Oath: The Complete List of Ministers’, Haaretz. Accessed 12th September 

2020. https://www.haaretz.com/israel-news/elections/.premium-israel-netanyahu-gantz-biggest-government-

ever-takes-oath-complete-ministers-list-1.8852044. 
159 ‘Israeli Women in Knesset Make Parliamentary History’, The Washington Post. Accessed 12th September 

2020. https://www.washingtonpost.com/world/2020/08/07/four-israeli-women-who-have-broken-new-political-

ground/?arc404=true. 
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Figure Three. Women of the 35th Government on Feminist Mandate 

Source: Author developed from Israel Ministry of Foreign Affairs160  

For N.A. a minister’s biography was not yet made publicly available. 

 

As of January 2019, just 7% or 18 of 246 government ministers have been women161 and 

they’ve never occupied three of the four most prestigious positions; defence, interior, and 

finance.162 While Figure Three indicates a doubling of women to the 35th Israeli Government, 

the reality is far less optimistic. The 34th Government held 21 ministers, whereas with the 

current coalition, 34 ministers with the potential to increase were selected.163 Therefore, not 

only is an increase in participation a mere 5% in the last five years, but the positions they 

occupy are far less senior (as outlined earlier).  

 

Findings from Changes in Grant Making; New Israel Fund, 2004-2019  

Grant funding provides indicative data on the feminist field and those organisations receiving 

investment. Appendix A highlights the feminist organisations, their mandates and when they 

were provided grant funding by the NIF. It is categorised into that which is dominantly 

representation oriented, to those which mandate for gender equality with representation rights 

 
160 ‘The 35th Government of Israel’, Israel Ministry for Foreign Affairs. Accessed 14th May 2020. 

https://mfa.gov.il/MFA/AboutIsrael/State/Government/Pages/The-35th-Government-of-Israel.aspx.  
161 Israel Democracy Institute, ‘How Well Are Women Actually Represented in Israel’s Government?'. 
162 ‘In Israel’s Endless Elections and Party Mergers, Female Candidates Have Been Left Behind’, Foreign 

Policy.  
163 Israel Ministry of Foreign Affairs, 'The 35th Government of Israel’. 
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a secondary focus. Of the 47 organisations depicted in the graph, 21 work to elevate women’s 

position in society. Achievements have tended to have a localised focus, improving women’s 

lives within the confines of Israel’s institutions.  

 

Since 1998, the NCJW has provided grants to 123 feminist organisations and projects164. This 

year, they provided 100,000 USD to ten feminist organisations. Among these were regular 

grantees from also the NIF, namely Itach-Maaki – Women Lawyers for Social Justice, the IWN 

and Mahapach-Taghir - a grassroots organisation for social change.165 Additional projects 

include the Young Women Politicians (Politikayot Tze’irot), which work to train women 

looking to enter the political sphere. The size and reach of these organisations differ, however 

are pertinent to ensuring women’s rights do not regress in protesting against the status quo and 

pushing for progress on the issue. 

 

 
164 Data provided by Peleg-Hadomi, Liron. Email to Amelia McNair. London, 21st September 2020. 
165 ‘National Council of Jewish Women | NCJW’s 2020 Israel Grant Recipients', National Council of Jewish 

Women. Accessed 5th June 2020. https://www.ncjw.org/ncjws-2020-israel-grant-recipients/. 
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Figure Four. Mandates of Organisations with ‘Feminism’, ‘Sister’, ‘Gender Equality’ or 

‘Women’ as a Percentage 

Source: Author developed from New Israel Fund, 2020 

 

Figure Four is a powerful graph. It illustrates findings from research on grant making by the 

NIF from 2004. Most noticeable is the downwards trend of funding provided to organisations 

indicating a feminist mandate. This is despite a sharp and unexplained rise in 2012. Such a 

reduction is concerning as it indicates a reduced value on feminist organisations mandating for 

representation. Thus, a reduction in their revenue stream, and capacity to advocate, lobby, and 

work for gender equality. 

 

The Religious 

Typically, across the history of Israel, the state has called on women for their important 

reproductive function and role as mothers. Contemporary Zionist thinking proposes a Jewish 

majority in the homeland, and so this ascribed duty is intrinsically linked with religion. It is 

worth noting that this was not always the case, as early Zionism was not religiously affiliated 
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and initially vehemently opposed by the Orthodox community as a secular, intellectual 

movement.  

 

Such ‘patriotic motherhood’166 – utilising mandates of demographic state requirements and the 

role mothers play supporting conscripts to the military – has proven a tool in the actualisation 

of women’s control. Professor Daphna Hacker of Tel Aviv University writes of how the world 

discriminates against mothers. In Israel, you’re either a mother or a mother to be. Gera-

Margaliot contends how this theory explains why there’s discrimination against women 

altogether.167 This very feminine ideal categorises women from a young age and benchmarks 

already mothers against each other.  

 

Interviewees commented on the unbearable impact religion plays in limiting the feminist 

agenda in Israeli society. Culturally speaking, women are finding they are increasingly under 

pressure by modesty demands. Just nine years ago the Supreme Court made it illegal to require 

women to sit at the back of the bus in response to a petition against ‘mehadrin’ (meaning 

meticulous; referencing the observance of religious law) lines. Women who did not observe 

cultural perceptions of modesty or did not board the rear of the bus were often harassed or 

threatened with physical violence.168 Despite this law, in 2019 a woman was barred from 

boarding a bus with the largest Israeli transportation company (Egged) for ‘indecent shorts’.169 

Egged defended the driver, reporting how indecent dress (lack of modesty) harms religious 

passengers.  

 
166 Jacoby, Women in Zones of Conflict, 67. 
167 Interview with Michal Gera-Margaliot, 2020. 
168 Amos Guiora, Tolerating Intolerance: The Price of Protecting Extremism. (Oxford University Press, 2013).; 

Chia Longman and Tamsin Bradley. Interrogating Harmful Cultural Practices: Gender, Culture and Coercion. 

(Routledge, 2016). 
169 ‘Israeli Woman Barred from Bus for Wearing ‘indecent Shorts’ Takes Company to Court’, Middle East Eye. 

Accessed 14 September 2020. 
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In 2017 an Israeli Judge in Jerusalem’s Magistrate Court ruled that asking women to change 

seats on the basis of their gender was discrimination.170 This came after the reseating of a 

woman on Israeli airline El Al after an ultra-Orthodox man had refused to sit next to her. The 

Israel Religious Action Center (IRAC), an advocacy arm of the Israel Reform Movement 

represented the woman in question, indicating also the importance of broader organisational 

support for the mandate of gender equality in the feminist movement. Despite this, such 

discrimination has continued on airlines in recent years, ensuring women are not culturally 

represented as equal.171 

 

At the heart of the above case is something that was mentioned in reoccurring interviews. That 

while the structure and legislation may indicate a promotion of gender equality, the 

implementation of it is wholeheartedly lacking. This is particularly the case regarding cultural 

adaptations to progressive policies, especially as Haredi traditions are having an increasing 

impact excluding and segregating women from Israeli society.172 As Figure Five indicates, 

there’s a projected demographic shift whereby the ultra-Orthodox make up a quarter of the 

population by 2050, double current figures. In the coming years, the push against presupposed 

women’s rights in Israel may become increasingly challenged. 

 

 

 
170 ‘Israeli Judge Says Airlines Can’t Reseat Women at Request of Men’, NPR. Accessed 8th Many 2020. 

https://www.npr.org/sections/thetwo-. 
171 ‘NY-Israel Flight Delayed by ultra-Orthodox Men’s Refusal to Sit Next to Women’, The Times of Israel. 

Accessed 10th August 2020. https://www.timesofisrael.com/flight-delayed-over-ultra-orthodox-mens-refusal-to-

sit-next-to-women/.; ‘Passenger sues easyJet after crew told her to move seats to satisfy ultra-Orthodox Jews’, 

The Guardian. Accessed 28th August 2020. https://www.theguardian.com/business/2020/aug/27/woman-sues-

easyjet-after-being-told-to-move-seats-due-to-ultra-orthodox-jewish-men. 
172 ‘Haredim are leaving the fold, but the community is growing’, Haaretz. Accessed 25th June 2020. 

https://www.haaretz.com/israel-news/.premium-haredim-are-leaving-the-fold-but-the-community-is-growing-

1.8121764. 
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Figure Five. Israel’s Projected Demographic Shift 

 

The International Coalition for Agunah Rights (ICAR)  

An agunah, a woman chained to her husband, is one unable to exercise her right to divorce. 

Because in Israel marriage and divorce fall under religious law, woman may resultingly be 

blackmailed before a divorce is granted or suffer if left without divorce papers approved by a 

husband.173 A woman could not then remarry, with any subsequent children seen as 

illegitimate. ICAR acts as a representative body for ten feminist organisations which promote 

an end to agunah, generally through lobbying or legal supports. Included in this is the IWN, 

Kolech – Religious Women’s Forum, Yad L’Isha and Mavoi Satum – ‘Dead End’. As 

evidenced in Appendix A, these organisations receive repeated financial attention by NIF 

annually (over £20,000). The coalition has drafted and initiated amendments on divisions of 

assets and appointment of four women to the panel which appoints rabbinical court judges.174 

While it has fostered public awareness of the issue, it has remained an ongoing one. This is 

emblematic of general activity across the feminist sector in Israel. Grassroots achievements 

 
173 ‘International Coalition for Agunah Rights (ICAR)’, Jewish Women’s Archive. Accessed 22nd June 2020. 

https://jwa.org/encyclopedia/article/international-coalition-for-agunah-rights-icar. 
174 ‘Achievements’, ICAR. Accessed 23rd May 2020. http://icar.org.il/achievements.html.  
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have been made and are important, however broader change and progression to full 

representation and equality has been limited by external cultural and societal factors outlined 

by this work. 

 

Some Grassroots Successes in Education? 

Shalvi provides an anecdotal case of improvements to minority rights in the feminist discourse. 

While recently attending a graduation ceremony at Ben Gurion University of the Negev, the 

valedictorian was a Bedouin woman.175 Shalvi explains how even a decade previous; this 

would have been inconceivable. Hertzog supports this ideal, in that the participation of Arab 

and Bedouin women has especially increased in the last decade (however remain low as 

discussed in Chapter One). She notes how a sense of cooperation and friendship has had a 

powerful impact on Israeli society as previous minorities seek integration with improved 

education and as such, higher income positions.176 ‘We strive to instil in all our students a sense 

of equality as well as the principle that representation does matter’177 writes the CEO of the 

American Society at the University of Haifa in a March 2020 article for the Jerusalem Post. 

It’s worth noting that Haifa is one of the more diverse Israeli cities and so potentially better 

positioned to embrace equality. 

 
175 Interview with Alice Shalvi, 2020. 
176 Interview with Esther Hertzog, 2020. 
177 ‘The #MeToo Movement in Israel Just Isn’t Enough’, The Jerusalem Post. 
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Figure Six. The rate of men and women in various stages of the academic track, 2004-05, and 

2014-15 

Source: The Knesset Research and Information Center 

It is clear from the above graph that while a female majority enter academic studies, this 

becomes male dominated among senior faculty, increases by rank from this point.178 Despite 

instances of professors documenting gender in Israel, they are limited in number.  

 

The topic, as noted previously, is typically complex. Improvements have been made in further 

education/academia regarding the research on women’s access and the participation of 

minority women (Ashkenazi education rates were generally high). The pressure of ultra-

Orthodox Haredi communities on Israeli education however remains imminent. The Council 

for Higher Education in 2017 unveiled plans for gender-separate classes to encourage 

enrolment from this community. Such classes exist at colleges, on special campuses like Bar-

Ilan University and university preparatory programs.179  

 
178 Michal Lerer and Ido Avgar, ‘Representation of Women in the Israeli Academia’. The Knesset Research and 

Information Center, 22 (2018): 21. 
179 ‘Israel’s Universities Plan Gender-Separate Classes for Ultra-Orthodox’, Haaretz. Accessed 11th September 

2020. https://www.haaretz.com/israel-news/.premium-israeli-universities-plan-gender-separate-classes-

1.5462287. 
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Hertzog comments on the discrimination of women professors who are unable to teach male 

students, despite the opposite (men teaching women) allowed. Jewish historian Shulamit 

Magnus agrees, believing the demand for ‘male-privilege separation’ as premised on the sexual 

objectification of women, essentially denying their complete humanity.180 She speaks of how 

any small capitulation is then propagated. In this instance, male only classes lead to firing 

women as faculty, potentially not appointing them in the first place (as they can only teach a 

percentage of the student body), and censoring material which may additionally offend 

Haredim.181 The rising power of this sector, however, may result in universities buckling to the 

potential revenue such separation policies would allow. 

 

A Nationalistic Israeli Society 

When asked about whether women’s inclusion would make a difference to conflict, Svirsky 

explained how in many years of activism in partnership with Palestinian women, as well as an 

Israeli activist herself, women often feel pressured to take on the views of the men around 

them. She has seen smart, courageous women feel obliged to assume the positions their male 

peers have taken on.182 Shalvi agreed, in so far as “you have to beware that they [women] don’t 

become like the men”183. This can particularly be the case when ‘the women feel that the men’s 

opinion of her is what her advancement depends on’.184 While difficult to ground in statistical 

evidence, such thinking might prove a factor as to why the most powerful Israeli women tend 

to be those in the Likud with conservative viewpoints (Ayelet Shaked for example). 

 

 
180 ‘No Gender Apartheid in Israeli Universities’, The Jerusalem Post. Accessed 11th September 2020. 

https://www.jpost.com/opinion/no-gender-apartheid-in-israeli-universities-588216. 
181 ‘No Gender Apartheid in Israeli Universities’, The Jerusalem Post. 
182 Interview with Gila Svirsky, 2020.  
183 Interview with Alice Shalvi, 2020. 
184 Alice Shalvi, 2020. 
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Figure Seven. Israeli Jewish Political Ideology 

 

The Israeli electoral system encourages populism, with political leaders playing on the fears of 

the electorate. This in turn, evokes a rightward drift accentuated by the ‘growing, strongly 

nationalistic settler movement’185 (approximately 10% of the Jewish population).186 There is a 

‘general sense of either women’s affairs don’t matter, or “what do you want, you’ve got 

equality already haven’t you?”’187 It is ‘difficult to see the future in a more optimistic way’188 

says Daniele on the region and its politics. This is clear when regarding the recent 

Trump/Netanyahu deal, one which revokes Palestinian input in a widely rejected ‘peace’. 

Currently, deals for recognition with Bahrain and the United Arab Emirates in some ways 

 
185 This references those who have moved into traditionally Palestinian lands and properties. Generally dubbed 

illegal under international law, see https://www.amnesty.org/en/latest/campaigns/2019/01/chapter-3-israeli-

settlements-and-international-law/. 
186 ‘Israel’s Democracy: A Systemic Problem’, The Lowy Institute. Accessed 12th May 2020. 

https://www.lowyinstitute.org/the-interpreter/israel-s-democracy-systemic-problem. 
187 Interview with Alice Shalvi, 2020. 
188 Daniele, Giulia. Interviewed by Amelia McNair. Skype Interview. London, 21st July 2020. 
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bypass the desire for coexistence with Palestine, as it becomes an ‘unnecessary’ step to stability 

with Arab nations.189  

 

What’s evident from Figure Seven is how the leftist agenda, and those ideals typically 

associated with it, have become unpopular. Despite women’s rights, as well as ongoing efforts 

of the movement to remain morally apolitical, those who fight for such causes are perceived as 

proposing a leftist agenda to society. Crucially, the feminist movement today was illustrated to 

me as an unseen issue. It has become negligible to the Israeli public and something which is 

not of major concern to the nationalistic state. 

 

Importance of Framing Agenda 

‘The minute you work together… I mean I’m all in favour of each sector making progress 

within its own sector, that’s very important… But ultimately, unless you all get together, on 

those issues of which you have common ground, and there are an infinite number of them, 

you’ve got to have a common agenda. First the individual empowerment within their own 

ethnic group or community, but then ultimately you have to work together’.190 

 

The feminist peace movement marked a culmination of activism for women’s rights more 

broadly operating since the 1970s. Their agenda was clear and actionable, a subject that was 

already galvanising the public into action. Svirsky spoke fondly of the strength and power 

exerted by the CWJP191, of which she was a founding member. Sarai Aharoni, lecturer in 

Gender Studies at Ben-Gurion University wrote in Fathom Journal; ‘they [Israeli feminists] 

 
189 ‘How Israel and the Arab World are Making Peace Without a Peace Deal’, Politico. Accessed 1st June 2020. 

https://www.politico.com/news/magazine/2020/05/27/israel-arab-peace-netanyahu-282727. 
190 Interview with Alice Shalvi, 2020. 
191 Interview with Gila Svirsky, 2020. 
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created one of the most inspiring feminist movements in the world’.192 She argues however, 

that with the Second Intifada, the movement became paralysed. This is something the Israeli 

Left felt as a whole, and still hasn’t recovered from. Organisations were and are now 

fragmented on localised mandates, unified by ranging ideals of gender equality. This has not 

proven enough to mobilise society into action.  

 

Credibility and resonance are pertinent to collective action frameworks previously 

mentioned.193 There needs to be trust in an organisation, belief of its mandate and an 

understanding of what changes would be required and mean when enacted. This is very 

difficult to measure. Ben Eliyahu however offers some insight on the feminist movement and 

its mandate today; ‘when representation is more important than the content, you’re not able to 

achieve much’.194 Organisations without specific localised focus are therefore limited in 

potential for impact, while those with a broad remit have actualised little change on the 

institutional level. 

 

Furthermore, resonance affects how essential beliefs are to the lives of the targets for 

mobilisation. Mandates therefore must resonate with individuals and their society195, affected 

also by the ongoing challenges of the political and cultural environment. Before the collapse 

of Oslo, women mandated with feminist representative values for peace at a time of hope, so 

were propelled financially and socially by public will.196 Now, there is no such mandate to 

encourage representation from within, fracturing the broader feminist movement. Coalitions 

 
192 ‘Feminism in Israel | Feminism and Israeli-Palestinian Peace: An Interview with Sarai Aharoni’, Fathom. 

Accessed 8th September 2020. https://fathomjournal.org/women-and-feminism-in-israel-feminism-and-israeli-

palestinian-peace-an-interview-with-sarai-aharoni/. 
193 ‘Feminism in Israel’, Fathom.  
194 Interview with Hadass, 2020. 
195 Benford and Snow, ‘Framing Processes and Social Movements’, 622. 
196 Interview with Gila Svirsky, 2020. 



 54 

do exist for particular issues facing women, however, do not embody a large enough proportion 

of women’s organisations. They also tend to offer too specific a mandate for widescale 

engagement. If it is to revitalise itself, the feminist movement must find a powerful mandate 

which can unite large supporter bases and propel otherwise alternative organisations. 

 

Relative Deprivation or Revitalisation? 

The Global Gender Gap Report 2020 sees Israel fall 18 places to 64th of 153. This is a score 

change of -0.004 from the 2018 report and an increase of just +0.029 since 2006.197 As 

examined in this research, women’s representation is currently inadequate as benchmarked 

against the concept of gender equality. If the situation is declining as indicated, the principles 

of a ‘J curve’, may mobilise Israel again to demand improved rights. As a concept, it proposes 

that individuals are collectivised to fight when they feel deprived of something societally 

essential. This could throw the movement into an era of significant advancement, as it faces a 

current situation of stagnation and repression. 

 

In 2018, a year-long research report undertaken by the Dafna Fund and NCJW interviewed 

over 300 women activists and leaders to determine the achievements, challenges and future 

direction of women’s organisations.198 It proposed working to empower not only at the 

individual level, but for collective addressing of the structural changes required for gender 

equality in Israel.199 This shared space is important for uniting what is otherwise a varied effort 

to advance the status of girls and women. Like the campaigns of the past, the report highlighted 

how international networks may again support local efforts. Finally, it advised a greater 

 
197 ‘Global Results - Global Gender Gap Report 2020’, World Economic Forum. Accessed 12th September 

2020. https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality. 
198 ‘Connecting for Impact: Strengthening the Feminist Ecosystem of Israel’, NCJW. Accessed 6th June 2020. 

https://www.ncjw.org/act/action/connecting-for-impact-strengthening-the-feminist-ecosystem-of-israel/. 
199 Strichman, ‘Past Achievements and Future Directions of Women’s and Feminist Organizations in Israel’, 75-

80. 
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mobilisation of national bases, volunteers, and the wider community to improve the visibility 

and knowledge of feminist organisations across Israel and bolster citizens into promoting these 

ideals.200  

 

Wallace explains revitalisation movements as ‘deliberate, conscious, organised efforts by 

members of a society to create a more satisfying culture’.201 They may be sought in times of 

stress by leadership, or when there is widespread disillusionment with cultural norms202. As a 

result of the research report outlined in the previous paragraph, Connecting for Impact is a 

leadership program launched by the NCJW to grow the feminist field with CEOs and 

Executives, leveraging then their collective impact.203 Established in 2018, the first cohort was 

made up of seventeen leaders in the feminist field. It is set up as a platform for collaboration 

and networking, thereby strengthening the togetherness of the Israeli feminist plight for gender 

equality.204  

 

It is too early to accurately evaluate the success of strategies like Connecting for Impact on 

strengthening the feminist field. Initial outcomes are proving positive, with selected leaders 

able to exchange ideas and develop skills to better handle the individual challenges faced by 

respective organisations.205 

 

Gera-Margaliot believes in the power of education to act as a generational change for 

revitalisation and equality. She notes that great effort and focus for this change would be 

 
200 Strichman, ‘Past Achievements and Future Directions’, 75-80. 
201 Wallace A. F. C. ‘Revitalization Movement’. American Anthropologist 58 (1956): 279.; Wallace, Anthony. 

Religion: An Anthropological View. (New York: Random House, 1966), 279. 
202 ‘Theory of ‘Revitalization Movement’ by Anthony F. C. Wallace.’ Academia. Accessed 16th April 2020. 

https://www.academia.edu/839547/Theory_of_Revitalization_Movement_by_Anthony_F_C_Wallace. 3. 
203 ‘Connecting for Impact’, NCJW. 
204 '2020 Israel Grant Recipients’, NCJW. 
205 To see the leaders selected see: https://www.ncjw.org/connecting-for-impact-strengthening-the-feminist-

ecosystem-of-israel/.  
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required, taking models which promote gender education from around the world and bringing 

them to the Israeli environment.206 Such a framework has already occurred in the Israeli labour 

market.207 Currently of over 100 organisations in the feminist field (an already dwindling 

number from the over 200 twenty years previous [author addition]) and members to the IWN, 

only one is mandated to work on the educational system.208 It is very small, with but a couple 

of employees. None work to promote gender education. This would be an incredible 

undertaking for the IWN, though one which may offer a generation revitalisation of feminist 

mandates and supporters of the movement. 

  

 
206 Interview with Michal Gera-Margaliot, 2020. 
207 Michal Gera-Margaliot, 2020. 
208 Michal Gera-Margaliot, 2020. 
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Chapter Five 

Conclusion  

At 150 years old, the feminist movement is a young one. It has internationally made momentous 

developments in women’s rights initiatives, catalysing initially radical ideals into now adopted 

considerations across society. Globally, women’s rights have advanced to a point incomparable 

to even 40 years previously. This is due to an upward swing for gender equality as feminist 

movements became powerful and prevalent from 1970. Despite this, since the contextual 

breakdown of peace in 2000, feminism in Israel has entered a stagnant phase. Organisations 

are operating on ‘survival mode’ and discrimination in public life continues. Unfortunately, the 

nature of the stages of SMT, and a public incapacity to focus on singular issues for long periods 

of time, has led largely to the repression of feminism.  

 

There is arguably greater inclusion of women to Israeli public space in the last two decades. 

Not on an equal footing by any means, but to some extent, nonetheless. What is wholeheartedly 

missing however, is their incorporation to positions of authority and decision-making. This 

mainstreaming, particularly for women of minority background, is something focused on by 

many feminist organisations in Israel today. As Appendix A finds, they include Ma’an, Nisa 

Va’fak, Sidreh, the Association for the Improvement of Women’s Status (Lakia), Kayan, and 

Achoti.  

 

Feminism is a topical conversation, one which in Israel has made poor mobilisation and 

mandating choices to isolate those which would otherwise agree with the principles of gender 

equality. As national legislation has made illegal instances of segregation on the basis of 

gender, the issue is being downplayed as something resolved. In reality, there are indications 

that equality in Israel is not just stagnating, but in some cases, regressing. It is therefore 
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paramount not only to this nation but globally, that warning signs are provided adequate 

academic rigour and in result, pushed against. This research opens the box to such thinking.  

 

As Hertzog explained, there have been changes witnessed to women’s agency in the last two 

decades, for both better and worse.209 With the combined forces of the military and religion, 

it’s extremely difficult for women to make advancements in Israeli society.210 They’re such a 

pervasive influence undercutting equality, agency and ‘a place in the room’.211 Moreover, as 

women seek representation in the political sphere, their likelihood for elevation into senior 

level positions is limited. 

 

Generally speaking, the agnostic framing – the focus of blame or responsibility and the reason 

for mobilisation – has remain unchanged for the last two decades.212 It’s clear in feminist 

theory, that the patriarchal structures at play are at the heart of setback on gender equality. In 

this context, the institutions examined have sought to create policy which incorporates women. 

This reflects five decades of protest for women’s participation in society. As these results 

clearly present, inclusion is but the first step to gender equality. Disappointingly, limited if not 

no change has been witnessed regarding the representation of women in decision making and 

authoritative Israeli positions in the last 20 years. Moreover, adequate inclusion of women from 

minority backgrounds is only beginning to become an accepted element of Israeli institutions 

as evidenced in previous chapters.  

 

This research concludes that Israel may be set for a J curve, an under-utilised and researched 

element of social movement theory. This is something not studied in academic discourse, 

 
209 Interview with Esther Hertzog, 2020.  
210 Interview with Gila Svirsky, 2020.  
211 Gila Svirsky, 2020. 
212 Benford and Snow, ‘Framing Processes and Social Movements’, 616. 
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however an important outcome of this study. It is hinged on a number of factors and would 

require further analysis and research for conclusive evidence in the coming years.  

 

Firstly, feminism in Israel is an unfashionable ‘leftist’ topic, one stagnating when it comes to 

representation as the state and its people become increasingly nationalistic. The organisations 

which work to confound this are relationally small in size and power, funded by left leaning 

Israeli grant givers (predominantly the NIF and NCJW). For gender equality to be realised in 

future, their mandates and operations must be further funded and supported by a broader 

community.  

 

Secondly, on the grassroots, feminist organisations are supporting women economically and 

socially to better themselves and their community.213 They are not however, successfully 

affecting the institutional levels of Israeli society, with limited changes witnessed since the 

breakdown of Oslo in 2000.214 

 

Thirdly, increasing pressure by ultra-Orthodox and conservative Israelis is challenging cultural 

norms and laws which protect from gender-based segregation. This recently includes instances 

of women and girl’s exclusion on the basis of modesty and lobbying to gender-separate classes 

in educational sphere.215 This is very initial insight from a narrow set of indicators, and so 

would require much further in-depth analysis and research in coming years. This work seeks 

to highlight the importance of such follow-up academic study.  

 

 
213 See Appendix A for a list of the operations of 47 feminist organisations.  
214 See Chapter Four for an in-depth study of this. 
215 See Chapter Four. 
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I would like here to refer back to my opening line. ‘The situation is still one where in our world, 

the neutral is male. If there is no active promotion of women, the result means going 

backward’.216 If we’re beginning to go backward, what does the future for Israeli women look 

like?  

 

 

 

 

 
216 ‘Are Women Being Pushed out of Israeli Politics?’ Israel Hayom. 
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Appendix A: New Israel Fund Grantees by Mandate 

Grantees by Category / Year (20) 17 16 15 14 13 12 11 10 09 07 06 05 04 

Representation: 

Achoti: Sister for Women in Israel - A Mizrahi feminist movement 

working to promote issues of economic, social and cultural justice 
X X X X X X X X X X  X X 

AJEEC: Arab-Jewish Center for Equality, Empowerment and 

Cooperation - Promotes employment for the Negev Bedouin, 

particularly women 

         X    

Center for Women's Justice X X X X X X X X X X X   

International Women's Network  X    X      X X X 

Intimaa Wa Amal - Enhances the Status of Women X X X           

Isha L'isha: Haifa Feminist Organisation  X X X X X        

Itach-Ma'aki: Women Lawyers for Social Justice X X X X X X X X X X X X X 

Jasmine: Promoting Jewish and Arab Businesswomen    X          

Jerusalem Women's Center    X  X        

Kayan ‘Being’: The Feminist Organisation for Women in Arab Society  X X X X X    X X X X 

Kol Ha'Isha: The Women's Voice    X  X        

Kolech: Religious Women's Forum X X X X X X  X X X X X X 

Lagiya: Association for the Improvement of the Status of Women  X  X X X    X X X X 



 62 

Ma'an: The Forum for Bedouin Women's Organisations    X X X X X X X X   

Mahapach-Taghir - Jewish-Arab, feminist, non-profit grassroots 

organisation for social change 
X X            

Mavoi Satum: ‘Dead End’ - Provides legal and emotional support to 

women who have been refused a Jewish divorce 
X  X X X X X X      

Nisa Va'fak: Women and Horizons - Promotes the status and rights of 

Arab women 
   X X X X X  X X X X 

Sidreh - Supports Bedouin women in the Negev     X X    X X X X 

The Association for the Improvement of Women's Status, Lakia - 

Supports educational and training programs that advance the status of 

Bedouin women 

X             

Yad L'Isha: International Coalition for Agunah Rights - encompasses 

ten organisations, both religious and secular, that are committed to 

solving the problem of 'agunot' (a woman chained to her husband) 

      X    X X X 

Yerushalmim Movement - Young Jerusalem activists fighting gender 

segregation in public spaces 
    X  X       

Informing/Education: 

Adva Center - Provides policy analysis, advocacy and public education 

with a focus on gender  
X X X X X X X X X X    
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Al-Zahraa: Organisation for Advancement of Women - Supports 

educational activities and community programs for women in the city 

of Sakhnin 

         X X X X 

Alnuhud: Association of Bedouin Women to Promote Education    X X X X    X X X X 

Arab Women in the Center    X X X        

Community for Learning Women              

SGBV/Health/Sexuality: 

Al-Siwar: Arab Feminist Movement in Support of Victims of Sexual 

Violence 
           X X 

Bat-Kol: Queer Jewish Women   X  X         

One in Nine: Women for Women victims of Cancer              

Women Against Violence  X X  X X X X X X X X X 

Women Against Violence: Nazareth    X    X      

Women Against Violence: Working Groups for Equality in Personal 

Status Issues  
       X    X X 

Women's Crisis Centre of the Negev   X           

Women's Spirit: Financial Independence for Women Victims of 

Violence 
X  X X          

Motherhood:  
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Al-Tufula: Nazareth Nurseries Institute - Works to advocate for and 

improve early childhood care in Arab society, support Arab women, 

and provide them with opportunities to utilise their full capacities 

    X X        

The Coalition to Ensure Child Support Payments (through Women's 

Spirit: Financial Independence for Women Victims of Violence) 
             

The Organisation for Promoting a Long School Day - Supporting 

women who need work 
            X 

Economic: 

Arous Elbahr for the Women in Jaffa - Advances the position of Jaffa's 

women, and provides them with the tools and resources to make a 

positive difference in their lives 

   X X X        

Awareness for You - Empowerment activities for Arab women in the 

Triangle region 
   X X X X       

Economic Empowerment for Women X X    X    X X X X 

Em Habanim Smechah - Economic empowerment activities for ultra-

Orthodox women who are single parents 
      X       

Sviva Tomechet: Supportive Community - Training courses and 

mentoring for minority women interested in operating their own 

business 

     X X   X    
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The Women's Courtyard - Supports at risk girls and young-adult 

women in Tel Aviv-Jaffa and Bat Yam 
    X X        

End of Occupation: 

Machsom Watch: Women's Fund for Human Rights - Monitors IDF 

checkpoints in the West Bank and educates the Israeli public about the 

effects of the occupation 

X X X X X X X X X X X     

The Coalition of Women for Peace                           

Women of the Wall - Aims to secure the rights of women to pray at the 

Western wall 
X X X X X X               

Other:  

Women in the Pictures - Promotes women's films         X                 
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Appendix B: Biographies of Interviewees 

Alice Shalvi 

‘Well known as a public speaker and a social activist, Shalvi’s contribution to Jewish education, to 

Israeli culture and to Jewish feminism has been widely recognised.’217 

 

Esther Hertzog  

‘Esther Hertzog is a social anthropologist who heads the Social Science Department at Beit Berl 

College. Her research focuses on gender issues, welfare policies and the Israeli bureaucracy…A 

political feminist, she founded women’s parties in 1992 and in 1999. She also founded the Women’s 

Parliament, which she has coordinated since 1999.’218 

 

‘I am professor of social anthropology, teaching at Zefat Academic College. My main spheres of 

teaching and research are bureaucracy, feminism and gender.’219 

 

Gila Svirsky  

‘Gila Svirsky is a veteran peace and human rights activist, having headed some of the major peace and 

human rights organizations in Israel -- the New Israel Fund, B'Tselem, and Bat Shalom. She has been 

a member of Women in Black since its inception, and co-founded the Coalition of Women for Peace, 

which brings together nine Israeli women's peace organizations.’220 

 

‘Gila is an Israeli peace and human rights activist, who has spent the last decade in Uganda - where 

there is no free public education - helping students access a high school education.’221 

 

Giulia Daniele  

‘Giulia Daniele is Researcher and Guest Assistant Professor at the Centro de Estudos Internacionais of 

the Instituto Universitário de Lisboa (ISCTE-IUL), Portugal. Her main research interests extensively 

cover the intersection of Middle East politics with a focus on Palestine and Israel, social movements, 

gender and feminist studies, conflict resolution, settler colonialism, and ethno-national narratives. 

 

She has conducted fieldwork researches across the Middle East and North Africa, especially in the West 

Bank, Gaza Strip, Israel and Tunisia. She has also been engaged with international organisations and 

cooperation projects. 

 
217 https://jwa.org/encyclopedia/article/shalvi-alice  
218 https://jwa.org/encyclopedia/author/hertzog-esther  
219 Email correspondence with Esther Hertzog, 17th September 2020.  
220 https://www.commondreams.org/author/gila-svirsky  
221 Email correspondence with Gila Svirsky, 17th September 2020. 
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Her first book is entitled ‘Women, Reconciliation and the Israeli-Palestinian Conflict: The Road Not 

Yet Taken’ - Routledge 2014.’222 

 

Hadass Ben Eliyahu 

‘Hadass focuses on inculcating gender mainstreaming among activist women groups and on developing 

and implementing strategies for gendered change in organizations. She has an M.A. in sociology from 

New York University and teaches gender mainstreaming in organizations in the Women and Gender 

Studies Program at Tel Aviv University…. At the Van Leer Jerusalem Institute Hadass was the research 

coordinator of WIPS—The Center for the Advancement of Women in the Public Sphere, and with Dr 

Zeev Lehrer she wrote guides for gender mainstreaming in organizations. Now Hadass is the scientific 

director of Yoda’at (She Knows)—Israel Knowledge Center on Women and Gender, where she leads 

projects in the field of gender equality, including the Gender Index and a study on invisible labor.’223 

 

Maya Ilany  

‘Maya Ilany is the deputy director of Yachad, the British Jewish movement for a two-state solution in 

Israel-Palestine and an end to the Israeli occupation.’224 

 

Michal Gera-Margaliot  

‘Attorney Michal Gera-Margaliot is the executive director of the Israel Women’s Network since 

November 2016. Over the past decade, Michal has been active in promoting women’s rights and raising 

awareness to the issue. Prior to becoming the executive director of the IWN, Michal served as a 

parliamentary advisor and chief of staff of MK Merav Michaeli, for four years. In the years 2010-2012 

she completed her pre-internship and internship at the Orna Lin & Co. law firm, which specializes in 

labor law. In the years 2007-2010 Michal was the coordinator of the Laufer Institute for Women’s 

Studies at the Hebrew University.’225 

 

Naomi Chazan  

‘Naomi Chazan is professor emerita of political science and African studies at the Hebrew University 

of Jerusalem. Together with Prof. Hanna Herzog, she established the Center for the Advancement of 

Women in the Public Sphere (WIPS) at the Van Leer Jerusalem Institute in 2009, where she has been a 

research fellow since.  

 

 
222 Email correspondence with Giulia Daniele, 18th September 2020. 
223 https://www.vanleer.org.il/en/members/hadass-ben-eliyahu/  
224 https://www.independent.co.uk/author/maya-ilany  
225 https://iwn.org.il/english/our-team/  
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Naomi Chazan holds B.A. and M.A. degrees from Columbia University and a Ph.D. from the Hebrew 

University of Jerusalem. She served as chair of the Truman Research Institute for the Advancement of 

Peace at the Hebrew University of Jerusalem, was a visiting professor of Government at Harvard 

University and the University of Chicago, a research fellow at the Weatherhead Center for International 

Affairs at Harvard, and a research fellow at the Center for International Studies at MIT. 

 

Prof. Chazan served as a Member of the Knesset for three terms (1992-2003) on behalf of the Meretz 

party. She was Deputy Speaker of the Knesset and a member of numerous committees: Foreign Affairs 

and Defence, Education, Economics, Immigration and Absorption, and the Advancement of the Status 

of Women. 

 

Naomi Chazan was one of the founders of the Israel Women’s Network and is also active in a variety 

of women’s, human rights, and peace organizations. She served as the President of the New Israel Fund 

(2009-2012) and is a member of its international board. 

 

She has written and edited many books on comparative politics and has published numerous articles on 

African politics, the Israeli-Arab conflict, politics in Israel, and the status of women.’226 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 
226 Email correspondence with Naomi Chazan, 17th September 2020.  
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Appendix C: Sample Interview Questions 

1. What is your take on UN Resolution 1325? How is it perceived in Israel? Has it proven any 

success? 

2. If the resolution has failed, why so? Did the international community influence this? 

3. Have you witnessed changes in the last two decades regarding the agency and space women 

take on in peace agreements? Has grassroots activism influenced this? 

4. Would it make a difference to the Israeli-Palestinian conflict if women were better represented? 

5. Why does it matter that women are not represented adequately within Israel? Does this impede 

on peace initiatives? 

6. Why does it matter that women are not represented adequately within Israel? 

7. Would it make a difference to the Israeli-Palestinian conflict if women were better represented? 

8. Has representation heightened? 

9. Dichotomy of institution and grassroots, can women shift this sphere? 

10. Are you familiar with any joint initiatives between Palestinians in the territories and Israelis 

as was the case in the early 2000s? 

11. Have you witnessed a movement from peace between these two groups to activism which seeks 

to better represent Israeli minorities? 

12. Are they having any effect on Israeli society? 

13. Are you familiar with the general discourse of feminism in Israel today? How are they 

portraying themselves, what are their core agendas? 

14. The feminist peace movement of the early 2000s was arguably the most impactful form of 

feminist grassroots activism witnessed in Israel. What made it so powerful for women's 

rights? 

15. What are feminist grassroots activists focused on today? What are they finding difficult to 

overcome? 

16. Have there been instances or case studies of ‘success’? 

17. If the movement has lost momentum, is there worth in its rejuvenation? 

18. What institutional limits do feminist movements face in current Israel?  
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